Cheeky Monkeys Nursery
Safeguarding Children / Child Protection Policy
Statement of intent
At Cheeky Monkeys Nursery we work with children, parents, external agencies and the community to ensure the welfare and safety of children and to give them the very best start in life. Children have the right to be treated with respect, be helped to thrive and to be safe from any abuse in whatever form.
We support the children within our care, protect them from maltreatment and have robust procedures in place to prevent the impairment of children’s health and development. In our setting we strive to protect children from the risk of radicalisation and we promote acceptance and tolerance of other beliefs and cultures (please refer to our Inclusion and Equality Policy for further information).
Safeguarding is a much wider subject than the elements covered within this single policy. This document should therefore be read in conjunction with the nursery’s other policies and procedures.
Safeguarding children is everyone’s responsibility and all staff working at Cheeky Monkeys Nursery have a duty to ensure that children are protected from harm.

Legal framework and definition of safeguarding
This policy is based on the following legislation and guidance:
Children Act 1989 and 2004
Childcare Act 2006
Safeguarding Vulnerable Groups Act 2006
The Statutory Framework for the Early Years Foundation Stage (EYFS) 2024
Working Together to Safeguard Children 2023
Keeping Children Safe in Education 2024
What to do if you’re worried a child is being abused 2015
Counter-Terrorism and Security Act 2015
Safeguarding and promoting the welfare of children is defined as:
Protecting children from maltreatment.
Preventing the impairment of children’s health or development.
Ensuring that children grow up in circumstances consistent with the provision of safe and effective care.
Taking action to enable all children to have the best outcomes.
(Definition taken from the HM Government document Working Together to Safeguard Children.)

Policy intention
To safeguard children and promote their welfare we will create an environment where children feel safe, secure and valued. We will encourage children to develop a positive self-image and confidence through caring relationships with practitioners who act as positive role models.
We will provide a culture where staff feel confident and supported to raise concerns about children or the behaviour of colleagues. Staff will be supported to notice early signs of abuse and neglect and understand the procedures that must be followed if concerns arise.
Children will be encouraged to develop independence appropriate to their age and stage of development. The nursery will provide a safe and secure environment where children feel comfortable expressing their views and feelings.
We actively promote tolerance and acceptance of different beliefs, cultures and communities and ensure British values are promoted through play, discussion and positive role modelling.
Staff will always listen to children and take their concerns seriously. We will work closely with parents and other professionals to ensure children receive the support they need.
Information will be shared with appropriate agencies where necessary to safeguard children.

Our safeguarding responsibilities
The nursery recognises that abuse can occur in any environment and we remain vigilant in identifying signs of abuse and reporting concerns.
Our practitioners have a duty to protect and promote the welfare of children. Due to the many hours of care we provide, staff may be the first people to identify concerns regarding a child’s welfare.
Children may also confide in staff members about experiences that may indicate abuse. Staff must take such disclosures seriously and follow the appropriate safeguarding procedures.
The welfare and wellbeing of each child is our priority. Where concerns arise we will act quickly and responsibly and share information with relevant agencies where necessary, including Children’s Social Care, health professionals and the police.
All staff will work in partnership with other agencies to ensure the best outcomes for children.

Contact telephone numbers
If a child is in immediate danger call 999
If a child is in immediate danger call 999
Police Non-Emergency
Telephone: 101
Hertfordshire Children’s Social Care (available 24 hours)
Telephone: 0300 123 4043
Local Authority Designated Officer (LADO)
Telephone: 01992 555420
Email: LADO.Referral@hertfordshire.gov.uk
NSPCC Child Protection Helpline
Telephone: 0808 800 5000
NSPCC Whistleblowing Advice Line
Telephone: 0808 028 0285
Childline (for children and young people)
Telephone: 0800 1111
Ofsted Whistleblowing Line
Telephone: 0300 123 3155
Email: whistleblowing@ofsted.gov.uk




Types of abuse
Abuse and neglect are forms of maltreatment of a child. Somebody may abuse or neglect a child by harming them or failing to act to prevent harm. Children may be abused within a family, institutional or community setting by those known to them or, more rarely, by strangers.
Children may experience abuse from adults or from other children.
The main categories of abuse include:
Physical abuse
Emotional abuse
Sexual abuse
Neglect
Children may also experience:
Child sexual exploitation
Female genital mutilation
Fabricated or induced illness
Domestic abuse
Radicalisation and extremism
Peer-on-peer abuse
Staff are trained to recognise indicators of abuse which may include unexplained injuries, sudden changes in behaviour, low self-esteem, persistent hunger, poor hygiene, or developmental delay.
Staff understand that the presence of these signs does not necessarily mean abuse has occurred, however concerns must always be recorded and reported appropriately.

Reporting procedures
All staff have a responsibility to report safeguarding concerns or suspicions of abuse.
Concerns must be reported immediately to the Designated Safeguarding Lead (DSL).
If the DSL is unavailable concerns must be reported to the Deputy Designated Safeguarding Lead, Samera Kashif.
Staff must make accurate written records of their concerns including dates, times, observations and any disclosures made by the child.
The Designated Safeguarding Lead will review the concern and determine the appropriate course of action, which may include contacting Children’s Social Care for advice or making a formal referral.
Where a child is believed to be in immediate danger the police will be contacted without delay.
Ofsted will be notified of any significant safeguarding incidents in line with regulatory requirements.

Recording safeguarding concerns
Staff must make objective records of any observations or disclosures.
Records should include:
Child’s name
Date of birth
Address
Date and time of concern
Exact words spoken by the child where possible
Details of injuries or marks
Names of individuals present
Actions taken
These records must be signed, dated and stored securely in a confidential safeguarding file.
Confidential records are kept separate from the child’s general records and access is restricted to appropriate staff.

Informing parents
Parents are normally the first point of contact when concerns arise.
However, if informing parents may place the child at greater risk or compromise an investigation, advice will be sought from Children’s Social Care before any discussion takes place.


Allegations against staff
If an allegation is made against a member of staff, volunteer or student the matter will be reported immediately to the nursery manager.
The Local Authority Designated Officer (LADO) will be contacted for advice and guidance and Ofsted will be informed where required.
The nursery will fully cooperate with any investigation conducted by external agencies.
Staff may be suspended during investigations where appropriate to ensure the safety of children.

Safer recruitment
Cheeky Monkeys Nursery is committed to safer recruitment practices in order to safeguard children.
All applicants must complete an application form detailing their full employment history. Any gaps in employment will be explored during the recruitment process.
Applicants will attend an interview where safeguarding responsibilities will be discussed. Interview questions will include safeguarding scenarios to assess the applicant’s understanding of child protection responsibilities.
The nursery obtains a minimum of two written references for all staff prior to employment commencing. Wherever possible one reference will be from the applicant’s most recent employer. References are verified to confirm authenticity and suitability to work with children.
All successful applicants must undergo an enhanced Disclosure and Barring Service (DBS) check before working unsupervised with children.
Staff are required to declare any convictions or information that may affect their suitability to work with children.

Safeguarding training
All staff receive safeguarding and child protection training to ensure they understand their responsibilities in protecting children.
Safeguarding training forms part of the staff induction process and staff must complete safeguarding training before working unsupervised with children.
Staff must attend safeguarding training every two years from the date of their previous safeguarding training to ensure their knowledge remains up to date.
The Designated Safeguarding Leads receive enhanced safeguarding training and update their knowledge regularly in line with local safeguarding partnership guidance.
Staff also have access to Noodle Now online training, which allows them to refresh and update their safeguarding knowledge at any time between their formal two-year safeguarding training.
Safeguarding is discussed regularly during staff meetings and supervision sessions to ensure all staff remain aware of their responsibilities.

Prevent Duty
Under the Counter-Terrorism and Security Act 2015 the nursery has a duty to prevent children from being drawn into extremism.
Staff are trained to recognise signs of radicalisation and will report any concerns to the Designated Safeguarding Lead who will seek advice from relevant authorities where necessary.

Online safety
The nursery recognises the importance of online safety.
Appropriate filtering and monitoring systems are used on all nursery devices. Children are supervised when using technology and staff follow strict acceptable use procedures.
Online safety is embedded within daily practice to help children understand how to stay safe.

Designated Safeguarding Leads
The Designated Safeguarding Leads responsible for safeguarding within Cheeky Monkeys Nursery are:
Gemma Cutler – Designated Safeguarding Lead
Jigna Bhudia – Designated Safeguarding Lead
The Deputy Safeguarding Lead is:
Samera Kashif – Deputy Safeguarding Lead
All safeguarding concerns should be reported immediately to one of the Designated Safeguarding Leads or the Deputy Safeguarding Lead.

Commitment
Cheeky Monkeys Nursery has a clear commitment to safeguarding and promoting the welfare of children.
All staff understand their responsibility to protect children and must report any safeguarding concerns immediately.
If any person believes this policy is not being followed they must report the concern to the nursery manager or Designated Safeguarding Lead without delay.

Policy review
Policy adopted: March 2026
Next review date: March 2027

